Career Task Audit
A free worksheet from all-docs.net. No signup. It uses evidence you already have, your own work history, instead of asking you to introspect about your values.
How to use it
Open your CV, or your last three job descriptions. IGNORE THE JOB TITLES: two people with the same title do different work, and it is the work you are trying to learn about. Break each role into eight to fifteen tasks written as a verb plus an object ("reconciled the month-end ledger", "chased late suppliers", "trained the new starters"). Then mark each one on two axes only: was I good at it, judged by evidence somebody outside your head could see, and would I want to do more of it, meaning would I take a role built mostly out of it. Four groups fall out, and for most people the largest is "good at it but does not want more of it". That group is the ordinary way careers go wrong, and no personality test will show it to you.
Before you commit, check the numbers
A direction nobody is hiring for is a hobby. In the US, the Bureau of Labor Statistics Occupational Outlook Handbook gives median pay, entry requirements and projected growth by occupation. In the UK, the National Careers Service publishes job profiles with salary ranges and entry routes. Elsewhere, start at the national statistics office or labour ministry rather than a careers blog. Then read twenty live adverts as data: the qualification that keeps appearing, the tool everybody wants, and the salary band that is real rather than aspirational.
On personality tests
A review commissioned by the US Army Research Institute concluded the Myers-Briggs should not be used for career planning counselling, finding no evidence of utility for that purpose, and researchers have found the distribution of types inside an occupation to be close to the distribution in a random population sample. The instrument was not designed to measure aptitude or predict performance. Its publisher disputes the reliability criticism and reports test-retest correlations above 0.80 over periods up to fifteen weeks. Use the result to start a conversation about how you prefer to work, not to choose between two careers, and weight it below the evidence of what you have already done.
The grid
TASK AUDIT

Role: ______________________   Dates: ____________

Task (verb + object)  |  Good at it? (evidence)  |  Want more of it?
1. ______________________  |  ____________________  |  __________
2. ______________________  |  ____________________  |  __________
3. ______________________  |  ____________________  |  __________
4. ______________________  |  ____________________  |  __________
5. ______________________  |  ____________________  |  __________
6. ______________________  |  ____________________  |  __________
7. ______________________  |  ____________________  |  __________
8. ______________________  |  ____________________  |  __________
9. ______________________  |  ____________________  |  __________
10. _____________________  |  ____________________  |  __________
11. _____________________  |  ____________________  |  __________
12. _____________________  |  ____________________  |  __________

GROUPS

Good at + want more of it (this is the direction):
________________________________________________________________
________________________________________________________________

Good at + do not want more of it (the trap: this is what your CV currently advertises
and what recruiters will keep offering you):
________________________________________________________________
________________________________________________________________

Want it + not yet good at it (the training plan):
________________________________________________________________
________________________________________________________________

COST OF THE MOVE

Salary I would accept to make this move: ____________
Months I can fund the gap: ____________
Is this a change of INDUSTRY (cheap: qualification, vocabulary and seniority survive)
or a change of FUNCTION (expensive: the ladder and the salary band reset)?  ____________

What transfers: _________________________________________________
What resets: ____________________________________________________
What the first year looks like at that number: __________________

TEST IT CHEAPLY, IN THIS ORDER. Stop as soon as you have your answer.

1. A conversation, one hour.
2. A day beside somebody doing the job.
3. One small piece of real work (freelance, volunteer, or the project nobody wants).
4. A short course with an assessment. Weeks, not years.
5. A placement or a junior role.
6. A qualification. Last, and only when everything below has pointed the same way.

THE TWO CONVERSATIONS

Ask these three rather than asking whether they enjoy the job:

1. What is the worst part of your week, and how often does it happen?
2. What did you believe about this job before you started that turned out to be wrong?
3. Who else should I be asking?

Person 1: ______________________  Role: ______________________
Notes: __________________________________________________________
________________________________________________________________

Person 2: ______________________  Role: ______________________
Notes: __________________________________________________________
________________________________________________________________

The worked audit on the page uses an invented person and invented figures. This worksheet is blank on purpose: the only data that belongs in it is your own.
Free worksheet from all-docs.net/reviews/determine-your-ideal-career/
